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CENTRAL WASHINGTON UNIVERSITY
FACULTV SENATE
APPROVED REGULAR MEETING MINUTES: October 8, 2003
hhtp://www.cwu.edu/-fsenate

Presiding Officer:
Recording Secretary:

Daniel CannCasciato
Janet Shields

ROLL CALL:
Senators: All senators or their alternates were present expect: Robert Carbaugh, Tim Melbourne, Lori
Braunstein.
Visitors: None
CHANGES TO AND APPROVAL OF AGENDA -remove Cynthia Coe from General Education Committee,
Exhibit B.
MOTION NO. 03-63 (Adopted): APPROVAL OF MINUTES of May 28,2003.
COMMUNICATIONS - None
GENERAL ORIENTATION - The Faculty Senate Executive Committee presented a Faculty Senate Orientation.
The agenda included Welcome and Introductions of Executive Committee, Structure and Function of the Faculty
Senate, Committees, Responsibilities and Authority, Outline of a typical Faculty Senate meeting, Introduction of
New Senators and Closing Remarks.
REPORTS/ACTION ITEMS

Executive Committee
Motion No. 03-64 (Adopted): "Adoption of 2003-04 Operating Procedures/Roberts Rules of Order attached as
Exhibit A."
Motion No. 03-65 (Adopted): "Approve Jeffrey Snedeker as the 2003-04 Faculty Senate Parliamentarian."
Motion No. 03-66 (Adopted): "Ratification of 2003-04 Faculty Senate Standing and Ad-Hoc Committee
members attached as Exhibit B."
Motion No. 03-67 (Adopted): "Ratification of 2003-04 Faculty Development Days as follows: December 8,
2003, Provost Office; March 15, 2004, Dean's office; June 7, 2004, department Chair's."
Amended motion: 03-67a (Failed): Chair-Elect Culjak moved to amend Motion 03-67 to read : "Ratification of
2003-2004 Faculty Development Days as follows: December 8, 2003, Provost; March 15, 2004, department
Chair's; June 7, 2004, Dean's office."
Motion No 03-68 (Delayed): "Ratification of 2004-05 Faculty Development Days as follows: December 6,
2004, Provost Office; March 14, 2005, Dean's office; June 6, 2005, department Chair's."
Motion No 03-68a (Failed): Chair-Elect Culjak moved to amend Motion 03-67 to read: "Ratification of 20042005 Faculty Development Days as follows: December 8, 2004, department Chair's; March 14, 2005, Provost;
June 6, 2005, Dean's office."
Motion No 03-69 (Adopted): "That each of the faculty development days be limited to Y2 day and be assessed,
using a campus wide standardized feedback form as shown in Exhibit C."

Curriculum Committee
Motion No 03-70 (Adopted): "Approve the addition of the Registrar or Registrar's designee as a member (exofficio) of the Faculty Senate Curriculum Committee." Toni forwarded this recommendation to EC last year. Last
year they have come unofficially. Found this person at meetings useful. Requested they make them an official
member ex-officio.

REPORTS/DISCUSSION ITEMS
OMBUDSPERSON PRESENTATION- Donna Kramer, CWU Ombudsperson gave a short
presentation on what her office does. Donna is independent of CWU and outside the lines of
administrative structure and can maintain neutrality. Her office is informal. She is not part of
any grievance process. She helps facilitate dialog between parties. She works with individuals
as well as departments and work groups. She has started a group called DIRECT, Dispute
Resolution and Conflict Team. Currently there are 20 people on campus who have gone
through the program. A 15-hour in-depth training session will take place this fall. The first class
is full and she has 60 people on a waiting list. She works 20 hours Monday- Wednesday.
Handout.
CHAIR: Recap of 2002-2003. See Exhibit D.
CHAIR ELECT: No report
PRESIDENT: BOT will meet tomorrow with faculty. Encourage faculty to go to these meetings. The
President invited input on individuals to speak part of the Presidential speaker series. Theme
this year is globalization. Would like to have some speakers with high name recognition. Send
input to Libby Street. There is a reception for Gwen Chaplin, Board of Trustee, whose term has
expired. The reception is in the Lombard room from 4-6 this afternoon.
PROVOST: Reception tomorrow, Thursday, October 9 for faculty who received Promotion/Tenure at
4:00 after the sessions with BOT, in Barge 412. All faculty who received Promotion/Tenure
have been invited to this reception. Write-ups from the Fall Faculty Day will be synthesized and
put on the web in a couple of weeks. A university wide e-mail will be sent to all faculty
indicating where they can be viewed, once they are ready. Once these comments are
available, a continuing discussion process will be set up. Faculty who have been appointed to
University Standing committees, if they have not already, should be receiving their appointment
letters by the end of the week. This has been a frustrating process, and Faculty Senate
Executive Committee is looking into ways to help get this process under control. All committees
should be meeting soon and electing a chair. The Provost clarified that $200,000 was internally
redistributed for the SAB process for the 2003-04 academic year.
SENATE CONCERNS: Senator Uebelacker indicated there has been a lot of talk across campus on
research vs. teaching vs. service. Colleges are starting to draft new guidelines. He requested
clarification of what might be happening on this level. Faculty in departments and colleges feel
that teaching has been minimized across campus and research is what is being rewarded.
Would like Faculty Senate Executive Committee to figure out what is going on. Chair
CannCasciato stated the Executive Committee would start a discussion across campus so that
people are aware and clear what the goals and policies are.
Senator Nethery asked for clarification if the Faculty DevelopmenUStudy Day is being driven by
faculty development or a student study day. Should the students be asked if they would like to
keep this day? Chair CannCasciato said the Executive Committee would put this question to
the student BOD.
Senator Coleman requested clarification of the performance review folders that are due on
Monday. Chair CannCasciato and Chair-Elect Culjak gave an overview of the performance
review process in relation to the SAB process.
STUDENT REPORT: None
SENATE COMMITTEES:

AD HOC Salary Administration Board- Chair is Toni Culjak. Reminder that Performance
1
Review files are due October 13 h. Chair-Elect Culjak gave an overview of the process that will
be followed for SAB Part A and Part B. Part B is due in January. Part A is a salary market
adjustment. Qualifications are two-fold: faculty department is below the CUPA mean and faculty
member has been consistently evaluated for Merit II for three of the last four years. The
committee will present figures from last year as soon as they are available. The committee will
decide in November how to split the $200,000 between Plan A and B. Chair-Elect Culjak
answered questions from Senators.
Academic Affairs Committee- No report
Budget Committee- No report

Code Committee - No report
Curriculum Committee- No report
Development and Appropriations - No report
Faculty Legislative Representative - No report
General Education - No report
Personnel Committee- No report
Public Affairs Committee/Council of Faculty Representatives- No report
OLD BUSINESS
. NEW BUSINESS
ADJOURNMENT- A motion was made to adjourn and seconded. It passed by a majority at 5:00 pm.
***NEXT REGULAR SENATE MEETING: November 5, 2003***
BARGE412

Exhibit A
2003-04 Faculty Senate Operating Procedures:
1.

Robert's Rules of Order, THE MODERN EDITION (ISBN 0-425-11690-5) will be the accepted authority for
procedural operations. The senate's bylaws take precedence over Robert's Rules of Order.

2.

Committee reports will be automatically accepted. If there is an action item that a committee desires to
submit with any report, it is to be separately stated as a motion and the motion will then come before the
senate for discussion and debate. The committee will be asked to submit a report and written copies of any
motion or action that it would like to have taken.

3.

Committee reports and motions shall be submitted to the Faculty Senate office by noon on the Tuesday of
the week preceding the senate meeting in which action is expected. This policy allows for the timely mailing
of the meeting's agenda. All committee motions submitted for action by the senate must be accompanied
by an abstract-size plain English summary stating the content, reason for the proposal, and intended effect
of the motion. This summary will be sent to the faculty prior to the initial senate meeting in which the motion
will be considered for adoption attend the meeting.

4.

Concerning discussion rules, senators will use the procedure of seeking recognition from the Chair if they
want to speak to an issue. Speaking without Chair recognition is out of order. Discussion on arguments for
and against the issue will be alternated. A visitor will be given recognition if the floor is yielded by a senator.
If no senator desires to speak and a visitor would like to make a point, the Chair will recognize the person.
A visitor will be recognized if a preliminary request is made to the senate office for an opportunity to speak
or if the Chair invites a person to speak.

Exhibit B
Senate Budget Committee
English (CAH)

Charles Li

Senate Curriculum Committee
Toni Culjak- Fall quarter replacement for Rodney Bransdorfer

English (CAH)

.

Senate Development & Appropriations Committee
Yvonne Chapman

Law & Justice (COTS)

General Education Committee
Chad Wassell
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Economics(COB)
,,...--;:;;. ~
Phi
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Faculty Grievance Committee
Andrew Jenkins
Nancy Graber-Pigeon
Brenda Hubbard -Alternate
Jack Dugan - Alternate
Gary Heesacker - Alternate

HHRP (CEPS)
Business Administration(COB)
Theatre Arts(CAH)
Sociology (COTS)
Business Administration (COB)

AD-HOC Salary Administration Board
Roger Fouts

Director of University Research

Exhibit C

Faculty Development Workshop Feedback Form
Please help the Faculty Development and Appropriations Committee meet your needs and
those of your colleagues by completing this evaluation. Thank you for your assistance.
Date: -----------------------Session Title: - ------------------------------------------- - - - - - Excellent
5
4

Usefulness of content

3

2

Poor
1

NA
NA

Acceptable

Opportunities for interaction

5

4

3

2

1

NA

Overall effectiveness of the session

5

4

3

2

1

NA

Please answer the following three questions regarding the CWU faculty development
program:
1.

What did you like about the CWU faculty development opportunities?

2.

What changes would you like to have made in CWU faculty development opportunities?

3.

What new topics would you like to be addressed in future CWU faculty development
opportunities?

Thanks for your cooperation!!
Please return this form at the end of the session .

Exhibit D

Recap of Selected 2002-2003 Faculty Senate Activities
•
•
•
•

•
•
•
•

Faculty definition for bargaining (March 5, 2003)
Survey of Administrators (Spring 2003)
Summer Session issues (March 5, 2003)
Ad-Hoc Committees formed or continuing:
o SAB is in its last year (May 28, 2003)
o Intellectual Property
(March 5, 2003)
o Evaluation of Instruction (January 30, 2002)
Curriculum Forms (May 7, 2003)
General Education and W courses (Feb. 12 & March 5, 2003)
BAS degree type and level approved (May 28, 2003)
Ratified Council of Faculty Representatives constitution (May 28, 2003)

CENTRAL WASHINGTON UNIVERSITY
FACULTY SENATE
REGULAR MEETING
Wednesday, October 8, 2003, 3:10p.m .
BARGE 412
AGENDA
I.

ROLL CALL

II.

CHANGES TO AND APPROVAL OF AGENDA

Ill.

MOTION NO. 03-63: APPROVAL OF MINUTES

IV.

COMMUNICATIONS-

v.

GENERAL ORIENTATION- (15 minutes)

VI.

REPORTS/ACTION ITEMS {25 Minutes)
Executive Committee
Motion No. 03-64: "Adoption of 2003-04 Operating Procedures/Roberts Rules of Order attached
as Exhibit A."
Motion No. 03-65: "Approve Jeffrey Snedeker as the 2003-04 Faculty Senate Parliamentarian."
Motion No. 03-66: "Ratification of 2003-04 Faculty Senate Standing and Ad-Hoc Committee
members attached as Exhibit B."
Motion No. 03-67: "Ratification of 2003-04 Faculty Development Days as follows: December 8,
2003, Provost Office; March 15, 2004, Dean's office; June 7, 2004, department Chair's."

)

Motion No 03-68: "Ratification of 2004-05 Faculty Development Days as follows: December 6,
2004, Provost Office; March 14, 2005, Dean's office; June 6, 2005, department Chair's."
Motion No 03-69: 'That each of the faculty development days be limited to Y2 day and be
assessed, using a campus wide standardized feedback form as shown in Exhibit C."
Curriculum Committee
Motion No 03-70: "Approve the addition of the Registrar or Registrar's designee as a member (exofficio) of the Faculty Senate Curriculum Committee."
VI.

REPORTS/DISCUSSION ITEMS
OMBUDSPERSON PRESENTATION- Donna Kramer {10 minutes) BEGINS at 3:30PM
CHAIR:

Exhibit D (10 Minutes)

CHAIR ELECT: (10 Minutes)
PRESIDENT: {10 Minutes)
PROVOST: {10 Minutes)
SENATE CONCERNS: (5 Minutes)
STUDENT REPORT: (5 Minutes)

.
2003-04 Faculty Senate Operating Procedures:
1.

Robert's Rules of Order, THE MODERN EDITION (ISBN 0-425-11690-5) will be the accepted authority for
procedural operations. The senate's bylaws take precedence over Robert's Rules of Order.

2.

Committee reports will be automatically accepted . If there is an action item that a committee desires to
submit with any report, it is to be separately stated as a motion and the motion will then come before the
senate for discussion and debate. The committee will be asked to submit a report and written copies of any
motion or action that it would like to have taken.

3.

Committee reports and motions shall be submitted to the Faculty Senate office by noon on the Tuesday of
the week preceding the senate meeting in which action is expected. This policy allows for the timely mailing
of the meeting's agenda. All committee motions submitted for action by the senate must be accompanied
by an abstract-size plain English summary stating the content, reason for the proposal, and intended effect
of the motion . This summary will be sent to the faculty prior to the initial senate meeting in which the motion
will be considered for adoption attend the meeting.

4.

Concerning discussion rules, senators will use the procedure of seeking recognition from the Chair if they
want to speak to an issue. Speaking without Chair recognition is out of order. Discussion on arguments for
and against the issue will be alternated. A visitor will be given recognition if the floor is yielded by a senator.
If no senator desires to speak and a visitor would like to make a point, the Chair will recognize the person.
A visitor will be recognized if a preliminary request is made to the senate office for an opportunity to speak
or if the Chair invites a person to speak .

Exhibit B

,.

-

-

•
•

Senate Bud
Charles Li

Bransdorfer

I

riations Committee

.

•

AD-HOC Salar Administration Board
Ro er Fouts

•

,

-

I

-.

Director of Universit Research

•
I

-

I

•
- ..

Exhibit C

Faculty Development Workshop Feedback Form
Please help the Faculty Development and Appropriations Committee meet your needs and
those of your colleagues by completing this evaluation. Thank you for your assistance.
Date: -----------------------Session Title: -------------------------------------------------Excellent

Poor
1

NA
NA

2

1

NA

2

1

NA

Acceptable
3
2

Usefulness of content

5

4

Opportunities for interaction

5

4

3

Overall effectiveness of the session

5

4

3

Please answer the following three questions regarding the CWU faculty development
program:
1.

What did you like about the CWU faculty development opportunities?

2.

What changes would you like to have made in CWU faculty development opportunities?

3.

What new topics would you like to be addressed in future CWU faculty development
opportunities?

Thanks for your cooperation!!
Please return this form at the end of the session.

Exhibit D

Recap of Selected 2002-2003 Faculty Senate Activities
•
•
•
•

•
•
•
•

Faculty definition for bargaining (March 5, 2003)
Survey of Administrators (Spring 2003)
Summer Session issues (March 5, 2003)
Ad-Hoc Committees formed or continuing:
o SAB is in it's last year (May 28, 2003)
o Intellectual Property
(March 5, 2003)
o Evaluation of Instruction (January 30, 2002)
Curriculum Forms (May 7, 2003)
General Education and W courses (Feb. 12 & March 5, 2003)
BAS degree type and level approved (May 28, 2003)
Ratified Council of Faculty Representatives constitution (May 28, 2003)

Faculty Senate

Motions synopsis
Possible actions, continued

Motions are the means to get a proposed action or program, etc., discussed and
voted on by the senate. Robert's Rules of Order (RRoO), modem ed., (New York
: Berlcley Books, 1989) is om working copy, when our bylaws don ' t overrule.
While there are numerous possible motions and subsicliary motions, etc, the
following are the main ones that have been used for conducting senate business.

Move to table, limit debate. postpone. refer. etc. -- Various other ways to delay
voting on a motion that is on the fleor, each requiring a specific motion, second,
and majority vote (RRoO, Ill. .Sect. 20, 22, and 25). Generally, if a motion is
"tabled," it does not automatically resurface for discussion or action, unless
pulled from the.i able (in the form ofa new motion and vote) during the old
business section. of a subsequent meeting. This motion is not debatable (i.e., it
must be voted upon immediately) and requires a majority vote to pass. Motions
to "limit debate" usually involve setting time limits of discussion on a motion for
the sake of efficiency; this motion is also not debatable and requires a 2/3
majority to pass. Motions to "postpoDe" action on a particular motion can have
definite times (e.g., it can be :part of the p.ostponing motion to include a specific
date of consideration, included under "Old Business") or be postponed
indefinitely, which effectively delays action on the motion indefinitely; only a
new motion can revive the matter. Motions to postpone are debatable and require
majority vote. A motion is usually "referred" to a committee or other body for
re-cousideration ·ofwording, policy c.oncerns, etc. Motions to refer are also
debatable and require majority vote.

Motion A --a proposal to do something
•
Seconded (required)
• Discussed (optional; generally ensues)
The Chair will try to allow various views (pro and con and in between) to
alternate during the discussion

Motion
•
•
•

B to amend Motion A
Seconded (required) (RRoO, Ill. 24, p. 51)
Discussed, wording sometimes fine-tuned, etc.
Voted on (NOTE: Voting on Motion B then gets us back to
discussing Motion A, as amended or not. Voting does not
;~ , indicate support- or not -- for Motion A itsel£) · ., ... ,

•
•
•

Call the [previo~J Question- - A request to end discussion; a second is required;
this procedure not debatable, and is immediately voted on ('2/3 majority is
required to pass) (RRoO, JJJ 21, p. 44). An affirmative means only that we've
agreed to end the discu_ssio.n. We then.Ieturn to the original motion, as·amended
or not.

Discussion returns to Motion A; when discussion ends, Motion A is
Read again and then
Voted on

is

We then move on the next motion, report or section of the meeting

Point of Order-- Bringing up a procedural issue (speaking out of turn, lack of
second to the motion, etc. (RRoO, Ill. 14, p. 14)); no second is required; and a
point of order is not debatable; simply state your concern, even if you interrupt
the person speaking at the time. The Chair rules on this point (in/out of order)
and discussion continues.

Possible actions while the discussion of a motion is going on
Move to delay action/vote-- Usually invoked when a substantive issue is
deemed to require more consideratio~ consult;ltion v;<ith Golleagues, etc. (Bylaws,
Vl.B). The motion is automatically delayed (discussion ends) and automatica[ly
comes up for discussion at the next meeting.

Point oflnformation-- Not a formal process. Usually done when asking for
clarification of what's happening, or what something might mean, etc. Do so
during the discussion.
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Roll Call 2003-04
Faculty Senate Meeting: October 8, 2003

ALTERNATES

SENATORS
Joseph
Lori
Michael
Patrick
~RYAN
Nancy
L:/:aUERGEL
\0:7' BURNHAM
Timothy
V'GALAHAN
Scott
CANNCASCIATO
Daniel
Gregory
~ANT
.__....-c}\PLES
Minerva
. CARBAUGH
Bob
Leland
~APMAN
A LEMAN
Beatnce
~LJAK
- Toni
VIETTI 0-a L}.ee e.h'e.ferry
1/DIPPMANN
Jeffrey
Grant
~STMAN
Jim
Jill BANKS
Jim
PER
Lila
HUBBARD
Brenda
Lisa
L:/HUTTON
HUCKABAY
Jim
L/1(u RTZ
Martha
Charles
J)JBINSKI
Patrick
::? LUPTON
Robert
MELBOURNE
Tim
L:7BRADLEY
BRAUNSTEIN
/
BRAUNSTEIN

J'

~PER

~

~EC
ON
~THERY
NIXON

~ICE

REHKOPF

~HAEFER
SNEDEKER
(/5uN

~ESSEL

~LLOCK
LLIAMS

Quorum: 23
43 Senators

\"S

0--t-F

.;U@ '--' (,_

G:senate\roster\rollcall

Joshua
Vincent
Don
Joe
Carrie
Todd
Jeff
Key
Nancy
Thomas
Henry

HOLTFRETER
KLEMIN
PALMQUIST
ERNEST
~WYATT

Robert
Wayne
Bruce
Kristina
Marla

VACANT
CALHOUN
JORGENSEN
FAIRBURN
BUTTERFIELD
GHOSH

OGDEN
ABDALLA
FALLSHORE
Ll
GELLENBECK
STEIN
GLASBY
OLSON
ROBINSON
FOLKESTAD
WIN
DIAZ
DRAKE
MCCUTCHEON
PERKINS
LEE

Ken
Jan
Wayne
Carol
Koushik
Susan
Michael
Laila
Marte
Chenyang
Ed
Stephanie
Stephen
Debbie
Scott
William
John
Anthony
George
Patrick
Rob
Jeff

BRANSDORFER
D'ACQUISTO
BAGAMERY
BENDER
BROOKS
WIRTH
SINGH
REASONS
PICHARDO
HECKART
PLOURDE

Rodney
Leo
Bruce
William
Joe
Rex
Vijay
Charles
Nelson
Beverly
Lee

~ONAHOE

VAl.

Date: October 8, 2003
VISITOR SIGN-IN SHEET

Please sign (print) your name if you are not a faculty senator.

Faculty Senate Orientation:

(October 8, 2003)

•

Executive Committee gives welcome and introductions
o Daniel CannCasciato - Library- Chair
o Toni Culjak- English- Chair Elect
o Tom Wellock History- Secretary
o Minerva Caples- Teacher Education- Member-At-Large
o James Huckabay- Geography and Land Studies- Member-At-Large
o JeffSnedeker-Music- Member-At-Large
o Michael Braunstein - Past Chair

•

Structures and Functions of Faculty Senate
o Bylaws: Presented by: Daniel CannCasciato
The bylaws are the rules of the senate processes that can be strictly
interpreted or followed in general spirit, which is what the senate has
usually done.
Bylaws are an augmentation of the general outline of the senate's duties
and procedures from the Faculty Code (See Code section 3).
The Bylaws are subordinate to the Faculty Code (see Bylaws, Powers, p.
i).
The Bylaws give an overview of what the senate does, and in general, how
the meetings are run. They state (with some degree of clarity) the powers
and limitations of the Faculty Senate.
NOTE: The bylaws state policy and procedures. They do not state
penalties for non-compliance nor is there an enforcement agency. The
bylaws are also a good source of information for what a senator can do
and is responsible for, what senate committees there are and what issues
those committees address, or are limited to addressing and how to call
time-out on a motion should the process appear to be running too fast (see
VI. B., last sentence).
Section 3.0
3.05 Faculty Senate
The Faculty Senate, as the representative body of the university's faculty
as defined in Section 2.10 ofthis Faculty Code shall have the
responsibility of acting for and on behalf of the faculty in all matters.
3.10 Faculty Senate - Powers

The Faculty Senate shall have the following powers:
A. To review and approve changes that the president, other
administrators, departments and their chairs and committees wish to
initiate regarding educational policy, curricula, academic programs,
and academic regulations and standards;

B. To initiate action recommending studies and changes relating to
educational policy, curricula, academic programs, and academic
regulations and standards;
C. To recommend to the president and to the faculty on matters relating to
faculty welfare or morale, personnel policy and procedures, student
affairs, business and budgetary affairs and other matters of
professional interest to faculty.
•

Committees: Presented by: Toni Culjak
There are eight standing committees of the Faculty Senate that are the
means by which faculty maintain the quality of employment, education
and life at the university. Each committee consists of a specific number of
faculty. Charges for each committee can be found in section IV of the
Faculty Senate Bylaws.

•

Responsibilities and Authority: Information regarding responsibility and duties of
the Faculty Senate presented by: Michael Braunstein
The responsibilities and duties of the Faculty Senate are encompassed
within three major areas as described by the Faculty Code and senate
bylaws.
First, the Faculty Senate deals with issues related to reviewing and
approving any changes to the educational policies of the university,
including curricula, academic program, and academic regulations or
standards that might be suggested by the university president, other
administrators, departments, chairs or committees.
Second, the Faculty Senate initiates formal action by making
recommendations regarding educational policy, including curricula,
academic program, and academic regulations or standards.
The third and final duty is to make recommendations to the president and
to the faculty at large on matters which are of particular professional
interest to the faculty, including faculty welfare and morale issues,
personnel policy and procedures, student affairs, and business and
budgetary affairs.

Responsibility of Senators: information regarding the responsibility.
Referred to section I.D. of the Faculty Senate Bylaws that state Faculty
Senators are "uninstructed representatives." Explained that instructed
delegates are subject to specific inst~ctions from their constituents.
Uninstructed representatives are not. The responsibility that the senators
have to their faculty constituents is described as a "fiduciary capacity,"
i.e., a responsibility that involves confidence and trust which obviously
will be built on open and honest communication. After acting fulfilling
that responsibility, however, the senators are free to exercise their own
judgment in determining how they speak and vote. This frees the senators
up and allows them to get on with the senate business at hand in meetings,
obviating the need to constantly check with constituent faculty.
•

Outline of a typical Faculty Senate meeting presented by: Jeff Snedeker
Information regarding a typical meeting of the Faculty Senate. The agenda
is available on the web at www.cwu.edu/~fsenate. Stress the importance
of reviewing the agenda prior to each meeting so that senators know the
business that will be conducted at· the meeting. The agenda will also be emailed to all senators and alternates. Paper copies of agendas will continue
to be available at the senate meetings. The general sequence of the Faculty
Senate agendas normally used is: call to order, roll call, agenda changes
and approval, minutes of last meeting, communications, reports/action
items, new and old business and adjournment. Recommendations from the
senate are in the form of motions. The origin of the motions typically
comes from the committees of the senate and the executive committee.
However, any senator can propose a motion for an item of senate business.
It is strongly recommended that all substantive motions be presented to the
executive committee prior to proposing the motion so that it can be
included in the agenda. Senators will then have an opportunity to examine
it prior to acting on the proposal. However, it is not required. When a
motion is before the senate all of the discussion is limited to that motion.
When a motion is before the senate it is appropriate to propose an
amendment, request a point of clarification and table or postpone action on
the motion. Robert's Rules of Order does identify in specific detail other
motions that may be put before the senate and their order of precedent.
Regarding amendments, if a motion is before the senate and an
amendment is proposed for that motion, the action and discussion focus
moves to that amendment.

•

Introduction of Senators elected this year (some may have served before)- Tom
Wellock
o Accounting- Joseph Bradley, Senator; Robert Holtfreter, Alternate
o Art- Lisa Hutton, Senator; William Folkestad, Alternate
o Geological Sciences- Tim Melbourne, Senator; Jeff Lee, Alternate

o Mathematics- Jim Harper, Senator; Stephen Glasby, Alternate
o Philosophy- Jeffrey Dippmann, Senator; Chenyang Li, Alternate
o Sociology- Nancy Wessel, Senator; Nelson Pichardo, Alternate
o Teacher Education Programs- Leland Chapman, Senator; Susan
Donahoe, Alternate
o Adjunct- Lila Harper, Senator; Debbie Olson, Alternate
o FWNAD- vacant, Senator, vacant, Alternate
o Dan Michaels - ASCWU Student Senator
o ASCWU- vacant, Student Senator
o ASCWU- vacant, Student Senator

•

Closing remarks.
In order to eliminate lengthy discussions on unrelated matters, Chair reiterated to senators that they need to look at their information prior to each
meeting to address concerns and answer questions before coming to
senate.

CENTRAL WASHINGTON UNIVERSITY

Ombuds Office Services
The Central Washington University Ombuds Office provides informal,
confidential and impartial services to address the concerns and complaints
of University personnel.

Contact:

Donna Kramer; Ombudsperson
(509) 963-1466

ombuds@cwu.edu
Individual Assistance: Personnel issues or complaints
Inter-personal communications
Workplace disputes
Coaching assistance
Procedural or policy concerns
Facilitation:

Assisting groups with clarification of issues,
problem-solving, brainstorming solutions
group relationship dynamics and
inter-departmental communication issues

Civility Codes:

Assisting workgroups with the development
of Codes that, reflect their values, attitudes and
behaviors:-

DIRECT:

The Dispute Resolution Consultation & _
Training Team offers conflict resolution
skill building sessions for all University staff,
faculty, departments and workgroups.
The skill building sessions available are;
Active Listening
Raising the Issue
Dealing with Angry or Difficult people
Pers-onalliy Profiling
Workplace Behavior Styles
Understanding Assumptions and Perceptions
Ombuds Office
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